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1. OVERVIEW  

1.1. Vision/Mission 

St Marks Broomhill is part of the Anglican 
Communion within the world-wide Christian 

Church. We understand ourselves to be 
called to: 

 gather together to worship as the 
body of Christ in this place which 
welcomes and celebrates human 

diversity.  

 serve our parish and congregation in 

ways which show the love and 
compassion of Christ.  

 work and campaign for justice both 

local and worldwide.  

 create a space where people of any 

faith or none can question and 

discover the sacred in life.  

1.2. Strengths 

St Mark‟s people have a strong commitment to their Church, which plays a 
big part in their lives. Among the strengths identified in PCC and 

congregational discussions are:  

 A large and diverse congregation, with people from a wide age 
range and different backgrounds and nationalities; 

 Richness in worship, learning and meditation; 

 A wide range of activities associated with the church; 

 A strong community presence;  

 Commitment to pastoral care and support for those in need;  

 Strong ecumenical links; 

 Engagement with social, political and international issues;  

 Outstanding church building, with good facilities; 

 Strong financial position, with generosity to overseas and home 

charities; 

 National profile, through St Mark‟s Centre for Radical Christianity 

(CRC); 

 Social life: ability to laugh at ourselves. 
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1.3. Opportunities for the future 

In June 2009, Revd Dr Ian Wallis became Vicar of St Mark's.  The Parish 

Profile, prepared for the process of recruiting a new Vicar, stated that 'St 

Mark's congregation looks to the new vicar to provide leadership in areas 
which offer opportunities for development:   

 Integrating newcomers and those on the fringe more fully into the 

life of the church; 

 Reviewing our activities – making sure that we do not spread 

ourselves too thinly; 

 Helping teenagers to play a full part in the life of the church;  

 Strengthening our outreach to new generations of students; 

 Uniting the parish, so that Broomhall is fully integrated into it;  

 Developing further our mission to the people of Broomhill and 

Broomhall.‟ 

1.4. Theological position. 

As in other Anglican churches, there is a wide range of theological views 
among the congregation. But the dominant tradition in St Mark‟s now and 

for many years past is the liberal critical tradition of the Church of 

England.1 In recent years, our interest in theological exploration has been 
sharpened with the establishment of the St Mark‟s Centre for Radical 

Christianity (see 2.7).  

                                                
1 For example, the 1988 Statement of Needs said that St Mark‟s was „firmly in the critical, liberal, „Open 

Synod Group‟ tradition within the Church of England, seeking both to deepen the discipleship of the 

committed and to be attractive to the enquirer and the doubting.‟  

St Marks, Easter Day 2007  
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We see faith as a journey. We read the Bible seriously but not literally and 

try to face up to the intellectual dilemmas facing thinking Christians today.  
We are committed to ecumenism, look for greater unity of the churches 

and consider inter-faith dialogue as important for our world today.  

We have a strong commitment to the inclusion of all. For example, we 

invite baptised children to take communion. We work within the structures 

of the Church of England to promote the inclusion of women in the 

episcopacy and the inclusion of gay, lesbian and bisexual Christians 
generally. Our main act of worship is welcoming, relevant and Anglican.  

We consider matters of social justice to be central to the gospel.  We are 

committed to supporting world development campaigns, climate change 

initiatives and to engaging with our community in alleviating the poverty 

on our doorstep.  

As followers of an incarnational faith, we see God at work in the world 

through all people of faith and no faith; we regard Monday morning as 

important as Sunday morning to our witness to the love and compassion 
of God; we try to relate our theology and worship to the world in which we 

work and live. 
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2. ACTIVITIES  

2.1. Church Services 

 
Service Type Average 

attendance 

Sunday 
  

8.00 am  Holy Communion. BCP  8 

10.00 am  Parish Communion. Based on 

Common Worship Order 1, with 
liturgical material drawn from many 

sources including Iona, Taize and the 

writings of Jim Cotter (who has strong 
links with St Mark‟s) and Janet Morley 

(who is a member of the 

congregation). Intercessions are led by 

members of the congregation. A 
service sheet is printed weekly.  

Creche ï 0 to 3 years, staffed by 

members of the congregation. 

Sunday Club – ages 3 to 11. The 

children report to the congregation on 

their activities at the end of the 10 am 

service. 

Lions ï children aged 12 to 14 meet 

for breakfast and discussion.  

All three groups join the main service 

for Communion.    

„All-Age‟ Services take place 

throughout the year.   

150 

communicants 
(including 

baptised children 

who are invited to 
take communion). 

 

 

 

 

 

 

12+ on any one 
Sunday, total of 

40 children 
involved overall.  

6+ on any one 
Sunday, total of 

18. 

8.00 pm  Night Service. A reflective service 
focusing on silence, prayer and 

meditation using liturgies drawing on 

Taize and Iona.  Occasionally it is used 

as a space to experiment with new 
ideas for worship and lay people are 

encouraged to lead the service. 

The service is attractive to students 

and to those who appreciate more 

informal worship, and the congregation 
is mostly made up of people who rarely 

attend other weekly services. 

 

28  
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Weekday   

Mon, Wed 
and Thurs.  

Holy Communion  6-8 communicants  

Every 

weekday 
evening at  

5 pm. 

Evening Prayer.  Clergy, sometimes 

with one or two 
members of 

congregation.  

Additional 
Services  

  

Advent and 
Christmas 

Christingle Service  

Advent Sunday – Choral work sung in 

the evening 

Traditional Carol Service 

Christmas Eve play and crib service 

(where large numbers of community 
members are welcomed) 

Midnight Mass.  

Several hundred 
attend over the 

Christmas period.  

Lent, Holy 
Week and 

Easter 

Ash Wednesday, Maundy Thursday 
(washing of feet), three hour devotion 

on Good Friday, Easter etc. Dawn Vigil.  

Several hundred 
attend on Easter 

Sunday.   

Ascension  Special evening Eucharist with visiting 
preacher, choral music and shared 

meal.  

Variable. 

Baptisms 4 in 2007, included in 10 am Parish 

Communion.   

Variable.   

Confirmation  8 candidates in  2007. Recently at 
Cathedral on Easter Eve.  

n/a 

Weddings  4 in 2007. 10 in 2008.  Variable.  

Funeral 
services  

17 in 2007, some in church, but some 
at Crematorium.  

Variable.  

School carol 
services etc.  

 Variable.  

Robes. Clergy wear cassock alb, stole and chasuble at both the 8am and 
10am services. Servers wear cassock albs at 10am. Those who assist with 

chalice are not robed, nor generally is the choir, except at some major 

festivals. Night service is more informal and clergy do not robe. 
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2.2. Ecumenical and multi-faith work 

St Mark‟s works closely through Churches Together in Broomhill and 
Broomhall (CTBB) with the two other mainstream Christian churches in 

the parish – Broomhill Methodist Church and St Andrew‟s URC. CTBB has 

joint services and other activities and is also responsible for three 
important social action projects, to all of which St Mark‟s people 

contribute:   

 CTBB Broomhall Breakfast Club for people from the local area 

and vulnerable people from a wider area. Every Friday at St 
Andrews URC. About 40 people come for Breakfast each week.  

Some 10 helpers from St Mark‟s are on a rota.  

 CTBB Worker with Older 
People Project.  St Mark‟s helps 

to finance and support this 

valuable project, which employs a 
paid worker to visit and support 

older people in the area. 

Currently work with Somali and 

other BME elders is being 
developed; 

 CTBB Youth Club at Broomhall Community Centre for teenage 

girls, staffed by a paid worker and volunteers from St Mark‟s.  

Relationships with other faith groups are also important to St Mark‟s and 

we have amicable relations with the nearby Islamic Worship and 
Education Centre and the Church of Christ Scientist. Members work 

together in support of the Broomhill Festival and there are occasional 

multi-faith dialogue events.   

2.3. Church Management  

The PCC meets monthly. The Vicar is Chair and the Senior Church 
Warden Vice Chair. There are 18 elected members, plus the Associate 

Vicar, the two Deanery Synod lay representatives and observers from 

other churches.  The PCC Secretary is Miss Anna Rutherford (Tel: 0114 

2664667, email: anna_h_rutherford@hotmail.com). 

Finance and Fabric Committee. 6 members who meet half a dozen 

times a year to oversee the church‟s finances and building.  

mailto:anna_h_rutherford@hotmail.com


 8 

2.4. Nurturing (prayer, meditation, learning and social activities)  

 Meditation Groups at St Mark‟s. Weekly at 7.45 am on Tuesday 

mornings and monthly at 7.30pm on a Tuesday, attended by 
around 7 people. 

 Sunday lunch. Lunch is provided for 

a small charge for anyone who 

wishes to stay on after the 10am 
service. 20-25 people attend, mostly 

older people and young adults. 

 óThe Spaceô: shared meal, worship, 
discussion and social activities on 

Wednesday evenings for a 

community of around 20 students 
and young adults, with around 10-15 

coming each Wednesday.  

 Cursillo. There is a small but enthusiastic group.  

 Various discussion groups meet for fellowship, study and 
discussion, sometimes at church and sometimes in people‟s homes, 

some just for Lent and some on an ongoing basis.  

2.5. Community work and social justice (see also 2.2 above) 

 International Committee. Group of a dozen or more people, 

meeting four or five times a year, to organise St Mark‟s support for 

Christian Aid, to maintain our  overseas links with Colombia, 
Romania, South Africa and South India, to recommend church 

overseas donations etc.  

 Lunch and Friendship Club (for older 
people). A rota of some 20 helpers 

provide lunch plus entertainment for 

some 40 elderly and often housebound 
people on Wednesdays in the Church 

Lounge. 

 MADcats.  Weekly youth club focusing 

on Music, Art and Drama at St Mark‟s for around 18 children aged 8 
to 13.  

 Pastoral Care Committee oversees (a) Visitors‟ Group of people 

who are on the Home Communion team or the visitors‟ team – 
visiting those who are sick, bereaved, housebound etc and (b) a 

new team focusing on the needs of older people.  

 Social Responsibility Group. Group of 6-8 people who meet four 
times a year at St Mark‟s to co-ordinate social action activity within 

St Mark‟s and to link it to worship and to social action across the 

city.  
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 Home Donations Committee. A group of half a dozen people who 

meet twice a year to advise the PCC on its donations to charities 
operating within the UK.  

 Soup Run. Helpers, including students, from a rota of 22, provide a 

meal for vulnerable adults near city centre each Saturday evening 

(except Summer break).  

Plus others…. 

2.6. Music  

St Mark‟s has a strong musical tradition. Music is led by part-time paid 
Music Co-ordinator (Wendy Dickinson) and honorary organist (Alan 

Brown). There are also two organ scholars who receive an honorarium. 

At 10am service a Choir of around 

15 singers leads congregation and 

sings anthems, hymns and Taize 

chants etc. An enhanced Choir sings 
major choral works (e.g. part of 

Fanshawe‟s African Sanctus, Rutter‟s 

Requiem, part of Handel‟s Messiah 
and Bernstein‟s Chichester Psalms) 

at special services two or three times 

a year. A band/orchestra plays for 

the „All Age‟ services.   

 

 

In June 2008 as part of the 

Broomhill Festival, St Mark‟s 

performed „Cousin John‟, a musical 

play about John the Baptist written 
by Rev John Earwaker of our 

congregation, who sadly died in 

2007. 

 

African Sanctus, Advent Sunday 2006 
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2.7. St Markôs Centre for Radical Christianity (CRC)  

St Mark‟s CRC was launched in 2003. Its object is  

„to support and help individuals and groups who are working 

towards prophetic, inclusive and open minded churches, unafraid to 
ask the big questions and committed to sharing Jesus‟ radical 

message of love and justice in their communities‟. 

It currently has 248 members across the UK and organises major 
conferences and Sunday afternoon seminars at St Mark‟s. Speakers have 

included Robert Beckford, Marcus 
Borg, Dominic Crossan, Kenneth 

Leech, Elizabeth Templeton, John 

Vincent and Keith Ward.  The Centre 

is linked to St Mark‟s but is a separate 
legal entity and has its own funds, 

newsletter, local groups and website 

(www.stmarkscrc.co.uk). Its Council 
members are drawn from St Mark‟s 

congregation and elsewhere. Under 

the CRC Constitution, the Vicar is an 
ex-officio member of the Council. 

2.8. Communications 

A weekly Newsletter is prepared for those attending services.  

Marks Messenger comes out 10 times a year and 120 copies of each 
issue are produced. Each issue runs to 12 pages and consists mainly of 

articles by members of the congregation.  

Annual Report on all church activities is produced for the Annual Meeting 

every April. Copies are available on request to the Church Administrator 

(0114 266 3613 or office@stmarkssheffield.co.uk). 

Website: www.stmarkssheffield.co.uk 

Library: The church has in the Narthex a large collection of books which 

are available for borrowing on a Sunday. The St Mark‟s CRC Library is also 

based in the Narthex.  

2.9. Community activities 

St Mark‟s Church plays a dynamic role in the local community. It is 

represented in both the Broomhill Forum and the Broomhall Forum, 
umbrella groups that bring together community groups, residents, 

institutions and agencies concerned for the welfare of all those who live 

and work in the area.  

CRC Autumn Conference  

 

http://www.stmarkscrc.co.uk/
mailto:office@stmarkssheffield.co.uk
http://www.stmarkssheffield.co.uk/
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St Mark‟s makes a big 

contribution to the Broomhill 
Festival which is held every 

June. A variety of events for 

all ages is spread over twelve 

days, raising significant sums 
for selected charities (£9,000 

in 2009). The church typically 

hosts an art exhibition and 8-
10 concerts, recitals etc. The 

Festival culminates in a garden 

party on St Mark's Green.  
 

The Festival Committee relies heavily on support from members of St 

Marks‟ congregation, notably on a group of young adults and students. 
 

See www.broomhillfestival.org.uk for details of the 2009 Festival.  

At other times in the year, the church building is used for many concerts, 
school events and sometimes for public meetings. Church rooms are also 

used by many local groups.  

2.10. An open church  

The church is open every day of the year from 7.30am to 5.30pm, with a 
rota of church members welcoming visitors on weekdays. 

Broomhill Festival Garden Party  

http://www.broomhillfestival.org.uk/
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3. PEOPLE 

3.1. Church Electoral Roll  

At 26 April 2009 there were 233 on the Church Electoral Roll, 177 of 
whom were not resident within the parish. The electoral roll has been 

increasing. It stood at 202 in April 2003 and 213 in April 2007.  

3.2. Staff 

There is a lively staff team who join together for a staff meeting once a 

week.  

The Vicar is Revd Dr Ian Wallis.   

Tel:  0114 2670362. 

Email:  ian@stmarkssheffield.co.uk 

 

Ian arrived at St Mark‟s last summer with twenty 
years‟ experience of parish ministry and 

theological education.  He works closely with the 

staff team, churchwardens and PCC to discover 
what it means for this community of faith to 

embody Jesus‟ kingdom vision in Broomhill, 

Broomhall and beyond.   With overall 
responsibility for worship, ministry and mission, 

he seeks to lead by example and to encourage 

the whole people of God to grow into their 

baptismal identity and vocation. 

The Music Co-ordinator is Miss Wendy Dickinson. Tel: 07595 895826. 
Email: wendy.dickinson@btinternet.com. 

She oversees the musical output of St Mark's (apart from when St Mark's 

is used simply as a venue for concerts) and is paid to work 18 hours a 
week. Responsibilities include conducting the choir, researching new 

music, deputising for the organist, producing instrumental parts for 

services when appropriate, and acting as line manager for the organ 
scholars (see 2.6).  

The Parish Administrator is Miss Anne Padget.  Tel: 0114 266 3613.  
Email:  office@stmarkssheffield.co.uk.  

The Church Office is open from 9am-1pm on weekdays.  The Parish 

Administrator manages the letting of church accommodation and the car 
park, organises the rota of members of the congregation who welcome 

visitors to the church during the week, preparation and printing of the 

weekly newsletter, the Mark‟s Messenger church mailings and office 
management.  

mailto:ian@stmarkssheffield.co.uk
mailto:wendy.dickinson@btinternet.com
mailto:office@stmarkssheffield.co.uk
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3.3. Church Wardens 

Mrs Jane Padget                                                                                           
Tel: 0114 266 4545.  Mobile: 07921 863281                                       

Email: jane@evaconsulting.co.uk 

Mr Martin Godley                                                                               

Tel: 07966 337599                                                                                     

Email: godley@lineone.net 

 

3.4. Assistants in worship  

Captain Ian Maher of the Church Army, Chaplain of Sheffield Hallam 

University. 

Revd Mark Newitt, Chaplain of Royal Hallamshire Hospital.  

Retired clergy: Revd Michael Bayley, Canon Michael Page and Revd John 

Wood.   

St Mark‟s also welcomes a number of guest preachers every year.  

mailto:jane@evaconsulting.co.uk
mailto:godley@lineone.net
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4. FINANCE AND STEWARDSHIP  

The Financial Statements of the PCC for the year to 31 December 2008 
are available on request to the Parish Administrator (0114 266 3613). 

These have been prepared by the Honorary Treasurer of the PCC, Mr 
David Ryder, and have been fully audited by an independent firm of 

chartered accountants.  Total income in 2008 across all categories of 

funds was £248,207.  The Audited 2009 Financial Statements will be 
available in late April 2010 for the Annual Parochial Church Meeting. 

Stewardship Sunday is held each November to receive pledges for the 

following year.  The congregation has been generous in meeting 
substantial increasing costs in recent years.  The latest campaign raised 

an extra £13,000 in given income, mostly Gift Aided, which is expected to 

be sufficient to meet the target income required by the 2010 budget. 

There are no major debts, nor are there major building works or other 

schemes in hand needing much money to be raised.  The Parish Share has 
been paid in full every year.  In 2010 it will be £79,200. 

It is a policy of the PCC to give away each year to international and home 
mission and relief causes a sum equivalent to 10% of the average given 

income of the two preceding years.  In 2009 £12,797 was given in 

international donations and £6,389 in home donations from our general 

income.  In addition, we regularly make special collections for specific 
international and home appeals. 
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5. FACILITIES 

5.1. The Church Building 

St Marks Church is an outstanding example of modern church 
architecture and is a Grade 2 listed building. The original church was built 

in 1868-71, but was destroyed by an incendiary bomb in 1940, with only 

the spire surviving. The church was rebuilt in 1962/3 according to the 

design of George Pace. There is no other Anglican place of worship in the 
parish.  

Incorporated in the church building are  

 A Chapel:  a flexible, airy space at the rear of the building which is 
used for the 8am service on Sunday, for weekday services, for 

meditation, prayer groups and for private prayer.  

 The Church Lounge, a room adjacent to the main body of the 

church which incorporates a meeting area, storage space and a 

large, well-equipped kitchen suitable for catering purposes.  

 The Upper Room a large, versatile space which is used for 
meetings and by children‟s/youth groups.  It can be divided into 

two parts by a sliding partition and has access to a small second 

kitchen. 

 The Church Office.  This is where the church administrator is 

based, and contains a computer with broadband internet 

connection, an A3 colour printer, office colour photocopier, 
laminator etc.  

 

The Lounge and Upper Room are 
extensively used by the 

congregation and by outside 

bodies.  All areas of the church 
are fully accessible to disabled 

people, and facilities include a lift 

and disabled toilets. 



 16 

5.2. Accommodation 

 

For the Associate Vicar, 9 Betjeman Gardens 

S10 3FW, a modern town house, situated 
within a residential area close to schools, 

amenities and within walking distance of St 

Mark‟s, will be provided rent-free with the 

cost of water rates, telephone and internet 
access for church purposes included.   

 

 

 

 

5.3. St Markôs Green  

The church land includes an attractive green which comprises a large lawn 
bordered by mature trees and bushes.   This is a useful asset utilised in 

children‟s activities, for church events and, most significantly, to host the 

annual Broomhill Festival Garden Party.  The church grounds are 
maintained by a paid gardener and a rota of congregation members mow 

the lawn during summer months. 

5.4. Car Park 

The Church has a car park. Weekday users make donations to the Church. 

There are also car parking spaces in St Mark‟s Crescent.   



 17 

6. LOCATION AND SURROUNDINGS 

6.1. General  

Sheffield is well known as a city of villages. Thus Broomhill and Broomhall 
are not only inner suburbs to the west of Sheffield city centre, but are also 

distinct communities with their own local identity and loyalties.  

St Mark‟s originally served Broomhill only, but in the year 2000, the 

Diocese decided to close the neighbouring St Silas, Broomhall and to add 

Broomhall to St Mark‟s parish. This added perhaps 3,000 to the population 
of the parish. Because of the high student population, the overall 

population of the parish varies substantially between term time and 

vacation, so that it is probably now roughly 14-15,000 in term-time and 
8,000 in the vacation. Recently, however, more students have made the 

area their home for almost all the year 

Originally a suburb developed for the affluent middle class of Victorian 

Sheffield, Broomhill is still the attractive leafy suburb admired by 

Betjeman. But the area changed radically in the 20th Century with the 

establishment of the 
University and of 

several large Hospitals 

and the expansion of 
the schools. Both 

Broomhill and 

Broomhall are „mixed 

areas‟ with long and 
short-term residents in 

widely differing types of 

housing, including 
multi-occupancy houses 

and social housing, both 

houses and flats. There 
is a wide age range 

from the very elderly to 
Main Street of Broomhill, festival time 
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families with young children and many single people, particularly students 

but also young professionals. There is a wide variety of ethnicity and 
many different languages are heard in local schools.  

Much of the Broomhill population is mobile and highly educated, including 
university and medical staff and students drawn from all over the world. A 

new student village is being created within the parish. At the same time, 

there are pockets of deprivation and some unemployment within Broomhill 

and to a greater extent in Broomhall. In Broomhall, there is a Somali 
population and some asylum seekers, with both groups facing a variety of 

social problems. There is a regeneration programme in Broomhall and 

interventions in the environment and in youth work are raising the quality 
of life. Both suburbs face issues like congestion and traffic management, 

housing pressures, access to shops, university expansion and so on. These 

issues feature on the agenda of the Broomhill Forum and the Broomhall 

Forum on both of which St Marks has been represented. 

Broomhill and Broomhall are well served by regular bus routes and the 

tramline runs along the east side of the parish.  

6.2. Universities 

The University of Sheffield is the biggest single institution in the parish 
(and in the City) with many department buildings and halls of residence, 

including central administration buildings and the student union, falling 

within the parish boundary.   In addition, a number of Sheffield Hallam 
University departments and facilities also fall within the parish, although 

the main campus is in the City Centre.   A number of university staff 

attend St Marks, and we have an increasing number of students who have 
chosen to join the congregation during their time at the university.  

Although currently St Marks has more dealings with The University of 

Sheffield, we maintain friendly relationships with both university 
authorities. Staff from each of the multi-faith chaplaincies frequently 

preach at St Mark‟s.    

6.3. Hospitals 

The parish is also notable as the location of several important hospitals  

 Royal Hallamshire Hospital,  

 Weston Park Hospital, a specialist cancer hospital, 

 Sheffield Children‟s Hospital,  

 Jessop Wing, a specialist gynaecological and obstetric hospital, and  

 Charles Clifford Dental Hospital.  

St Mark‟s has good relations with some of the hospital chaplains e.g. Rev 

Mark Newitt at the Royal Hallamshire. 
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6.4. Residential and Retirement Homes  

The parish has an unusually large number of residential and retirement 

homes.  

 Aaron House Residential Home, 

 Hallamshire Residential Home,  

 Broomgrove Nursing Home, 

 Holme Lea Residential Home, 

 Tapton Holme Residential Home, 

 There are also some sheltered accommodation homes or 

complexes: Dellside, Lifestyle, Severn Court, Abbeyfield and Sunny 
Bank.  

Clergy and lay people regularly visit the homes for the elderly to take Holy 

Communion and hold short services. The CTBB Worker with Older People 
(see 2.2) takes a special interest in this work.  

6.5. Schools  

The parish contains both primary and secondary schools:  

 Broomhill Infants School (Foundation Status) 

 Ashdell Preparatory School 

 Westbourne School 

 Birkdale School 

 King Edward VII Upper School (Comprehensive Secondary)  

 Sheffield High School for Girls  

There are good links between St Mark‟s and all these schools, with clergy 
leading collective worship and assisting in RE lessons. The schools visit the 

church and hold concerts and carol services there.   

Children and young people come to these schools from across Sheffield, 

and likewise, a significant area of the parish falls into the catchment area 

of schools based outside the parish. The Vicarage is convenient for 

Broomhill Infant School, Nether Green Infant and Junior School and High 
Storrs and King Edward VII Secondary Schools. 
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7. MESSAGE FROM THE CHILDREN 

In 2008, when St Mark‟s was recruiting a new Vicar, the Sunday Club and 
Lions children were asked what they thought he or she should be like.  

The 3-6 year old group had been thinking about the Church community as 
a garden and suggested that the new Vicar should be like “the head 

gardener”.  The Lions (12-14 years) would like someone organised who is 

open minded, has a good sense of humour and likes tea.  The 7-11 year 
old group made the following suggestions: 
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8. THE FUTURE 

In June 2009, St Mark's PCC and congregation embarked on a new phase 
in their journey with the arrival of our new Vicar, Revd Dr Ian Wallis. We 

now look to recruit an Associate Vicar who will contribute in many ways to 
the life of the church.  

Informal enquiries should be directed to one of the following: 

 Revd Dr Ian Wallis (Vicar) 

St Mark‟s Vicarage 
4 St Mark‟s Crescent 

Sheffield  

S10 2SG                                                  
Tel: 0114 267 0362. 

Email:  ian@stmarkssheffield.co.uk  

 Mrs Jane Padget (Church Warden)         

Tel: 0114 266 4545.  Mobile: 07921 863281                                
E-mail: jane@evaconsulting.co.uk  

 Mr Martin Godley (Church Warden)                                           

Tel: 07966 337599                                                                      
E-mail: godley@lineone.net   

 

Parish Profile completed May 2008 and updated February 2010.  

 

mailto:ian@stmarkssheffield.co.uk
mailto:jane@evaconsulting.co.uk
mailto:godley@lineone.net

